
ANNUAL GENDER SENSITIZATION ACTION PLAN 

 

The Institute of Aerospace Medicine has a strong ethical work culture that is based on 

inclusivity. It observes highest ethical standards in all its activities. Gender equity in education 

means that males and females have equal opportunities in terms of economic, social, cultural, 

and political developments. 

Gender sensitization is conducted periodically for the faculty. The Institute has established a 

“Internal Complaints Committee” for women empowerment and creating awareness about their 

rights and to safeguard their interests. Gender sensitization program is carried out in form of 

lectures, rallies and community activities to highlight burning issues like: 

1. Female foeticide  

2. Prenatal diagnostic test and its implication 

3. Women’s empowerment 

4. Education and awareness regarding beliefs of the unwanted child 

5. Measures to improve sex ratio 

The “Internal Complaints Committee” also regularly conducts programs for the faculty on 

women’s health and safety, legal rights of women, workplace harassment, victimization and 

domestic violence. 

The Institute has introduced a training course in self-defence for all teaching and non-teaching 

staff. The Institute observes International Women’s Day on 8th March of every year. 

 

 

 

 

 

 

 



 


